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“Guided by Mohammed bin Rashid’s vision, we continue our journey towards a future
of excellence and high achievements”.
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His Highness Sheikh Hamdan Bin Mohammed Al Maktoum
Crown Prince of Dubai & Chairman of Dubai Executive Council
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The Strategy and Communication Dept. holds
a happiness Gathering among the clouds Mohammed bin Rashid issues law renaming Dubai
. Maritime City Authority to Dubai Maritime Authority
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Platinum holds its annual social gathering
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PCFC Departments participating in the “Dialogue of
Culture” Initiative within the Innovation Month
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Mohammed bin Rashid issues law renaming Dubai
Maritime City Authority to Dubai Maritime Authority

and affiliating it with PCFC

In his capacity as the Ruler of Dubai, His Highness Sheikh Mohammed bin Rashid Al Maktoum,
Vice President and Prime Minister of the UAE, has issued Law No. (3) of 2023 renaming Dubai
Maritime City Authority to Dubai Maritime Authority and affiliating it with the Ports, Customs,
and Free Zone Corporation (PCFC).

The aim of this Law is to reinforce Dubai’s status as a leading global coastal trade hub, improve
maritime security in collaboration with other relevant authorities, attract local and foreign
investments, and protect the marine environment, among other objectives.

The provisions of the new Law apply to the Dubai Maritime City Authority, the government
authority charged with regulating, coordinating and supervising all aspects of Dubai’s maritime
sector. The Authority will now be affiliated with the PCFC and will be renamed to Dubai Maritime
Authority.

The Law outlines the Authority’s duties and responsibilities, which involve regulating the
maritime sector and activities throughout Dubai, including special development and free zones
such as the Dubai International Financial Centre. These duties also encompass improving
maritime security in Dubai by issuing licences for maritime transportation and supervising the
safety measures of vessels.

The Authority is also responsible for preserving the environment by ensuring that marine
vessels comply with technical requirements. It is also tasked with coordinating with relevant
authorities to oversee maritime activities and ensure adherence to both local and international
rules and regulations, as well as all international agreements that the UAE is a party to.

The Law grants the Authority the power to establish a marine plan for Dubai, which will ensure
the safety of maritime navigation and activities. This includes defining navigational lines and
berthing places for dhows and other vessels in Dubai.

In addition, the Authority is responsible for regulating, identifying, and issuing permits related
to the establishment of marinas in Dubai. It is also responsible for setting the entry and exit
requirements for wooden dhows and their crews, and oversees them through the Marine
Agency for Wooden Dhows, among other tasks.

The Law also establishes the organisational structure of the Dubai Maritime Authority, as well
as outlining the responsibilities of the PCFC. It sets out the mechanism for appointing the CEO
of the Authority, as well as defining their responsibilities.

Law No. (3) of 2023 replaces Law No. (11) of 2007, which pertains to the establishment of the Dubai
Maritime City Authority, and annuls any other legislation that may contradict it. Any provisions,
decisions, and memos that were issued to implement Law No. (11) of 2007 will remain in effect
until new ones are issued, as long as they do not contradict the clauses of Law No. (3) of 2023.
This law is effective from the date of its publication in the Official Gazette.
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The Strategy and Communication Department holds a Happiness
Gathering among the clouds

The Strategy and Communication Department held a biannual happiness gathering for its
employees in the tallest tower overlooking The Palm Island "The View" in Nakheel Mall
Dubai. The department chose to celebrate its distinguished employees and honor them
among the clouds in appreciation of their outstanding achievements during the year 2022.
The meeting included a discussion session on the department's achievements in 2022 and
the plans for projects to be implemented in 2023.

The gathering included organizing a program to develop employees' skills in building and
managing work teams and achieving the best results by going through the Game Over
adventure and solving puzzles and mind games to get out of the program in the least time
and with positive results.

Such periodic meetings of work teams and departments contribute to developing
capabilities and skills, enhancing capabilities, achieving effective communication, and
encouraging more efforts that serve the strategic goals of the corporation.
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Platinum holds its annual social gathering

Platinum Company held a social gathering for its employees, with the aim of enhancing
communication processes between them, in appreciation of their efforts, and motivating
them to start actively to achieve the achievements of the new year 2023 with high morale.
The company is keen to hold this meeting annually, believing in the importance of
communication between work teams to achieve outstanding achievements.
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Innovation Month
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Employee Name : Abdulla Jasem

Job Title : Senior Officer - Project Safety and Environment

Business Unit : Trakhees - Environment, Health and Safety (EHS) Env., Sect.
Title of Innovation : Recycled ltems

The recycling process helps converting waste to usable products. It also helps in reducing
the usage of electricity, reduce the usage of new materials and reduces greenhouse
gas emission. In this project, we have recycled barrels that were previously filled with
oil and diesel. In addition to that we have also recycled car tires, gas cylinders and rims.
The process of recycling these items was difficult as there are specific ways to clean and
ensure that there no impurities in the items.

During the final stage the items are shaped to form distinctive pieces of furniture such as
seating area, trash-cans, barbeque machine, stands for bicycles, basins for planting and
flowers, wardrobe for clothes and using cutting machines to shape the items in multiple
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Employee Name : Ameirah Al Mesmari
Job Title : Executive Events
Business Unit : Corporate Support Centre
Title of Innovation: Recycled ltems
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PCFC Departments participating in the “Dialogue of Culture” Initiative within the Innovation Month

Finance Dept.and S & C Dept. - The Culture of Tanzania Luiljii doléi- Junilg dioyilyiwl 6)lalg ddlall 6jla)

Our Strategy

Among our Strategic KPI's
Percentage of Completion of IT projects:

This KPI measures the percentage of completion of the IT department for the annual
projects planned according to the approved plan
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Name: Huda Ali AIMansoori
Job Title: Senior Manager - Environment Health and Safety Department

Brief Introduction:

| graduated from the United Arab Emirates University and obtained a master’s degree in environmental
sciences with distinction with honors, in addition to many specialized scientific certificates such as NEBOSH,
ISO, OHSAS certificates, certified innovation manager certificate, etc. | am also a certified trainer and one
of the Knights of Tolerance - the national program launched by the Ministry of Tolerance Since 2019 and
still sponsoring it. | recently joined the Department of Planning and Development - Trakhees, as a Senior
Manager in the Environment, Health and Safety Department.

| have a long experience in the field of a specialized nature in engineering and environment, which |
enhanced by acquiring the skills of using engineering programs for modeling, simulation, etc., in addition to
my experience in supervisory and administrative work by assuming several different positions in a number of
federal and local government bodies and entities, including lecturers in Colleges of Engineering and Science
in one of the universities in the UAE, which also gave me experience in the field of academic work.

My beginnings in government work represented a great challenge for me as the first woman engineer to join
the external audit sector at the Ministry of Climate Change and Environment and work in the field of field
inspection of various chemical, manufacturing, mining and other industries existing in all emirates of the
country.

From my point of view, | see that change is the norm of life, and this also applies to career change, as |
consider it a healthy phenomenon and a great opportunity for self-development by facing various new
challenges that work on investing hidden energies for the individual, which helps refine the personality and
acquire more skills for the individual, which is the matter that prompted me to move thoughtfully through my
career between different entities.

On the other hand, participating in community service and volunteer work was and still is an integral part of
my personality. | am a member of the Society of Engineers (SOE) since 2014 until now, and a member of the
Emirates Creativity Society, where | hold the position of Head of the Community Happiness Department, and
| have many different voluntary contributions. At the state level within the national community service, health,
sports and environmental programs and initiatives. | am also passionate about the sustainable clean energy
system, and | also love reading and writing, in addition to art.
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You are the one who will make the difference

Changes in the work environment are often rapid and have a direct impact on employees. Therefore, one of the most important personal skills that the employee must take
care of and develop is the rapid positive adaptation to work changes and the endeavor to learn what is new to keep pace with this change. Adaptation to change comes
through openness to the new experiences and opportunities that this change provides to the employee and to see the potential obstacles to these changes and how to
avoid them at the personal and team levels.

Functional and practical changes are a tool for refining employees' skills, especially the skill of flexibility in work and looking forward to the future, as positive change
supports the employees' career path, increases their experience, and leaves them room to achieve job excellence by overcoming obstacles and emerging solutions to keep
pace with this change in a meaningful way, which achieves the required balance between Work continuity and adapting to changes in the work environment.

Hamda Buosaiba
Accountant General Ledger & Fixed Assets - Finance Department
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The Lemon Frost Gecko - A groundbreaking discovery
in cancer research?
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The leopard gecko is a nocturnal species typically found in Afghanistan, Pakistan, India and Nepal. In 2015,
it was genetically modified into the lemon frost gecko as a result of selective breeding and spontaneous
mutation. What has captivated the medical field in particular, is when scientists found that the reptile was
susceptible to cancerous tumors. It was identified that nearly 80% of lemon frost geckos will develop this
skin cancer that arises from pigment-producing cells called iridophores. Researchers in the University
of California, Los Angeles studied the genetic mystery of the lemon frost geckos. The team identified a
gene called SPINT1, which is similar to Melanoma, a skin cancer commonly found in humans. SPINT1
could help scientists better understand the activity of skin cancers in humans and possibly introduce new
ways to treat the iliness. In the US alone, about 10,000 people each year are diagnosed with skin cancer
of which 7,000 people die each year. That is why this breakthrough is phenomenal for skin cancer patients
as it has given scientists a new insight into the model organism of skin cancer and may possibly introduce
therapeutic advancement.
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The Ports, Customs and Free Zone Corporation (PCFC) is one of the government
organizations under the Dubai government, which was officially established in 2001,
that includes several entities and authorities operating under its umbrella. These
entities are Dubai Customs, Dubai Ports Authority, in addition to the Department
of Planning and Development - Trakhees, the Dubai Maritime City Authority, Marine
Agency for Wooden Dhows, Investment Department, and Security Department.
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Our Vision

To sustainably facilitate and promote Dubai as the world’s leading economic sector.

Call Center 800 990 JLasdl 3850
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info@pcfc.ae @pcfc_dubai www.pcfc.ae



