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night. Security is a blessing... and safe
without fear, know that she i

His Highness Sheikh Mohammed bin Rashid Al Makto
Vice President and Prime Minister of the UAE and Ruler of
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“Ports, Customs and Free Zone" announces
35 vacancies at the Ru’'ya- Careers UAE

Within the framework of supporting the country efforts and attracting national talent, the
Ports, Customs and Free Zone Corporation announced 35 vacancies in various fields during its
participation in Ru’ya- Careers UAE, which held from 15 to 17 November at the Dubai World
Trade Center in Zabeel Hall 3.

His Excellency Sultan bin Sulayem, Chairman of the Ports, Customs and Free Zone Corporation,
confirmed that the corporation's participation in Ru'ya - Careers UAE, through providing 35
job opportunities for UAE nationals, comes within the framework of the keenness to support
Emiratisation policies and prepare the necessary plans to attract distinguished citizens.

Bin Sulayem added: “The corporation seeks, through a set of effective policies and initiatives,
to create an attractive work environment for national cadres, in a way that supports the
sustainable development process in the country and is in line with the visions of the wise
leadership in providing the appropriate job for every citizen and qualifying them to play their
role in supporting the development process of the country as they are real fortune of the
homeland, regardless of their job position and workplace”.

Bin Sulayem pointed out that the corporation’s participation in the exhibition comes within the
framework of strengthening its Emiratisation efforts, especially since the fair attracts a large
segment of the country’s young men and women from newly graduated university, college and
institute students, in addition to the leadership and administrative competencies of citizens in
various fields, explaining that providing exclusive opportunities for young citizens, it allows them
to achieve their aspirations, enables them to achieve their goals, and unleash their potential to
lead the wheel of development in the country. He called on citizens to visit job fairs as an ideal
opportunity to learn about the job opportunities available to them.

Prosperity through progress
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Innovations
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"Intelligence for Life": The Spanish Pavilion at the 2020
Expo Dubai
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Under the motto of 'Intelligence for life', the Spanish Pavilion at the 2020 Expo in Dubai
seeks to show the features of the ancient history and commonalities between the west and
the east. The architectural project is located in the "Sustainability" thematic area, close to
Al Wasl| Square and the UAE Pavilion designed by Santiago Calatrava.

The pavilion has an area of about 5,800 m2 stacked with a series of colorful conical volumes
partially covered with ultralight and flexible photovoltaic panels designed by the Spanish
company The South Oracle (TSO). The international architecture firm created a mix of
design, art and technology to show a unique immersive experience in which the richness
of the Spanish heritage, science, biodiversity, innovations in sustainability and the circular
economy are highlighted.

Excellence
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“The foundation of lasting self-confidence and self-esteem is excellence,
mastery of your work”
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"Ports, Customs, and Free Zone" conducts interactive lectures
about the Annual Performance Appraisal
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The Ports, Customs and Free Zone Corporation organizes a series of awareness lectures
to learn about the axes of Annual Performance Appraisal for employees, which takes place
at the end of each year to evaluate the individual's performance in comparison with the
objectives and key performance indicators according to the approved standards of the
corporation.

The lecture included an explanation of the performance evaluation degrees based on the
job description, in addition to clarifying the factors on the basis of which the employee's
performance is evaluated according to the nature of work and tasks.

The corporation calls on all employees to prepare all the information and data required to
complete the annual evaluation process, which begins on December 15 and ends on January
31, 2022.

The corporation will hold two lectures during the next week in addition to Q&A Session on
Wednesday- 8th of December.
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Always be a unique personality like salt; we don’t feel its presence, but its absence might
make everything tasteless.. you have to understand others and respect the sorrows and joys
they are facing, and have constant principles in the way you deal with others and do not
change them at all... It is not a shame to apologize when you make a mistake, it makes others
love and appreciate you.

Written by: Ameirah Jumah
Event Executive - Strategy & Commucications Dept.
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Through the Lens of Mr. Rashed Saeed Aldoobi, Corporrate Communication Manager - Strategy & Communication

Prosperity through progress
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Jameela Abdulla: I look for challenges and | reject routine... The
ambition of Emirati women is titled with self-confidence, love of the
homeland, and loyalty to the wise leadership
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She spent 18 years in the office of the chairman of the Ports, Customs and Free Zone Corporation, which
she described as a work environment full of respect, practical experience, commitment to achievement
and effectiveness... She believes that women's success in achieving their ambitions is not only reflected in

the family, but on society as a whole.
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Personal ID

Full Name: Jameela Abdulla Ali

Job Title: Manager of the Office of the Chairman of the Ports, Customs and Free
Zone Corporation

Certificate/ Major: Bachelor of Business Administration in International Business
Career experience: 22 years

Tell us about your history of joining PCFC.

| started my career at Dubai Customs on August 21, 1999 as an administrative
employee in the Human Resources Department for 4 years, after which | was selected
to join the office of the Chairman of Ports, Customs and Free Zone Corporation,
that job that | have spent more than 18 years in until now.

What did PCFC add to you?

During the long years of hard work and going through the many challenges that | faced
while dealing with different groups at PCFC, | gained the skill of time management,
setting tasks according to priorities, and sensing the size of our responsibility in
pursuit of achieving the desired goals through personnel management, and | also
had the opportunity to get communicated and introduced with all government
departments, ministries and private companies inside and outside the country.
| would also like to point out that attending the training courses, seminars and
lectures that the corporation availed to me have majorly contributed to my gaining
new experiences and getting acquainted with everything new in the field of
management and business.

What is the most honorable achievement that you are proud of?

| look for challenges and | reject routine. Despite the pressures of work and my main
mission as a mother, I've decided to complete my graduate studies, and with the
grace of Allah and the constant encouragement of His Excellency Sultan Ahmed bin
Sulayem, Chairman of PCFC, and the support of my family, | obtained my Bachelor’s
degree with honors in 2020. In my opinion, the success of a woman in achieving her
ambition is not only positively reflected on the family, but also on the society as a
whole, which earn us positive personalities who have the ability to give more.

The position of office manager for the corporation’s chairman is considered
one of the most vital jobs due to its dynamic nature and the volume of work
entrusted to you. Tell us about the work environment that helps you achieve
your responsibilities.

| am proud of the precious trust that His Excellency Sultan Ahmed bin Sulayem,
Chairman of the corporation, has placed in me to work within his team, and the work
environment to which | belong is full of respect, practical experience, commitment
to achievement and effectiveness.

During the past fifty years, the UAE has achieved one achievement after
another in the journey of supporting and empowering women in various fields,
as we reap the fruits of the approach that the late Sheikh Zayed bin Sultan Al
Nahyan, and the wise leadership’s continued support and unlimited attention,
and the unremitting efforts of the pioneer of giving and women’s work H.H.
Sheikha Fatima bint Mubarak, Chairwoman of the General Women's Union
(GWU), President of the Supreme Council for Motherhood and Childhood, and
Supreme Chairwoman of the Family Development Foundation (FDF), "Mother
of the nation". What are your aspirations for empowering women, especially in
the next fifty years?

Women have proven their worth at all levels, achieving success in every field that
opened its doors to them. Hence, Emirati women presented an inspiring model for

Prosperity through progress

the world. She is a mother, an employee, a doctor, a businesswoman, a government
leader, an ambassador, a politician, a minister, an intellectual, a media figure, a
creative person, an athlete, and many other jobs in different fields. The ambition of
Emirati women is based on self-confidence, love of the homeland, and loyalty to the
wise leadership.

What the wisdom or quote do you believe in?

“If you want to be successful, learn from others' mistakes and not just from their
successes.”

His Highness Sheikh Mohammed bin Rashid Al Maktoum, may Allah protect
him, said: "Our confidence in the ability of women to contribute effectively in
bringing the UAE to the first ranks in all sectors is great... and we continue to
support it and overcome all obstacles that might stand in its way and supply
it with everything she needs to always reach the desired levels of excellence.”
What do you recommend to the employees of the corporation in light of this
saying?

The role of women in the labor market has flourished over the past years thanks
to the wise leadership of His Highness Sheikh Mohammed bin Rashid Al Maktoum,
may Allah protect him, and his continuous support for women as partners and
supportive of the process of building, development and giving. | recommend all the
corporation’s employees to strive for excellence and prove their worth in all fields,
and that Emirati women should be well thought and trustworthy for His Highness,
and to be a role model.

In your opinion, what are the personal characteristics that distinguish a
successful leader at work?

A successful leader is the one who can make his work team distinct from others
and who possess self-confidence, humility, ability to make decisions and develop
expertise in a world distinguished by the dynamic of growth, development,
competition and efficiency.

What are your favorite hobbies?

Reading, exercising, cooking and shopping.

A final word to the staff of the PCFC.

| extend my thanks and appreciation to every employee of the Ports, Customs and
Free Zone Corporation for their constant dedication and quest for excellence and

work development, and we have the right to be proud of the pioneering achievements
of the corporation.
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The Ports, Customs and Free Zone Corporation (PCFC) is one of the government
organizations under the Dubai government, which was officially established in 2001,
that includes several entities and authorities operating under its umbrella. These
entities are Dubai Customs, Dubai Ports Authority, in addition to the Department
of Planning and Development - Trakhees, the Dubai Maritime City Authority, Marine
Agency for Wooden Dhows, Investment Department, and Security Department.
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To sustainably facilitate and promote Dubai as the world’s leading economic sector.

Call Center 800 990 JLa3dl 3850

@000

@pcfc_dubai

www.pcfc.ae



